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Teachers’ Walkouts
Teacher walkouts refer to teachers’ strike demanding for their rights in the teaching profession. Teacher walkouts started in April 2nd 2018 in Oklahoma and extended to other states including Arizona, Colorado, and West Virginia.  It is important for the government to understand that now is not the time to be cracking down on teachers ‘for the sake of the children’. From what the text suggest, teachers are already underpaid, underappreciated and overworked. Well the idea of children missing lessons because their teachers are on strike is not a good one, however, restricting the rights of their educators is not the best solution either. The text postulates that during a walkout in Oklahoma, one teacher noted that many teachers were taking other jobs at night and during weekends to make ends meet (Lowrey 2018). This means that teachers are underpaid. It translates to the fact that what they are being paid cannot cater for their needs. This is why they have to take extra jobs to ensure that they get enough to pay for their bills and other needs in their lives. It is mind bugling how one would spend four years in the university to attain a teaching degree and then dive into their career which they would depend on to run their lives and then have to take other jobs to sustain them. That must be very depressing. It would make one regret the time they wasted, the struggles they underwent, and the sacrifices they made only to be in a profession that cannot sustain their lives. 
Further, the Oklahoma teacher noted that sometime teachers dig into their pockets to pay for supplies and student’s basic needs. Some of these students’ basic needs involve snacks kept in class for students who miss breakfast (Lowrey 2018). If students re missing breakfasts, it means that the school cannot fully fund the school. It also means that teachers re also on the verge of not receiving enough supplies in the schools they work for.  It is improper to underpay teachers, fail to fully fund the school for swift running of programs and then have teachers digging into their pockets to provide students basic needs. Teachers are employed to work in a particular school to earn a living and not to spend money providing students basic needs. Additionally, it is the responsibility of the school to ensure that students have their basic needs. 
With these underpayments and under-appreciation, teachers are still on the verge of being terminated by their principles if their performance is deemed to be unsatisfactory. If their student’s standardized test score is low they are on the verge of being terminated by their principals (Bennet& Nussle, 2018, Eskildson 2018). This means that even if students become lazy on their own regardless of their teachers’ efforts they can still be terminated. This to me would be modern day slavery. The other equally important reason of why teachers should strike without question is in regard to payment. Well, the truth is teachers are generally underpaid and that’s why some live in cars, take loans and second jobs at night and on weekends. Now, the bit about their salaries depending on the performance of their students is totally unfair and ridiculous. With all the disadvantages teachers have to endure in their profession, such providing for students’ basic needs and possible termination of their service by their principles if their student’s performance is unsatisfactory, their pay should be intact at least.  There should be no conditions for pay. If one is in the teaching profession and certified by the relevant bodies then pay should come at the end of the month and in full. 
This is not to suggest that teachers should lazy around because they will be paid regardless of their performance. School administrations should implement policies that encourage performance and discourage non performing teachers. Like it is the case with the police force; that police officers will be paid regardless of the number of cases arrest they make at a given period of time. However, there are anti-performance policies as well as disciplinary actions taken against officers who do not perform or who engage in indiscipline behaviors respectively.  It is illogical to have teachers’ pay determined by their performance in school. This only attracts illegal and unethical practices that may arise out of fear that they might get paid less or nothing at all if their students do not perform. Teachers may be pushed to the illegal and unethical practice of assisting or rather showing their students the correct answers in their standardized tests so that their performance is high, which determines their pay. 
[bookmark: _GoBack]Overall, based on what the text argues in regard to the hardships and disadvantages with respect to payment, respect and other barriers to professional autonomy teachers go through, they deserve to have their voices heard.  The public should support teachers’ walkouts and help them have their voices heard by the relevant bodies and most importantly have their grievances addressed. The text argues that in the teachers’ 2018 walkout in Arizona, Colorado, Oklahoma and West Virginia, the public sided with teachers on the walkouts with 80 percent of respondents in a national poll saying they approved the teachers’ strikes (Feldman & Swanson, 2018). This is a good sign that the public also feels that the teachers’ grievances are genuine and truthful. Therefore, if their grievances cannot be heard or addressed through diplomacy, walkouts are in order. 
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